Indo Rama Synthetics (India) Limited

Code of conduct for Board members and Senior Management Personnel.

1. Introduction

This code of Conduct shall be called "The Code of Conduct for Board Members and

Senior Management Personnel” of Indo Rama Synthetics (India) Limited (hereinafter
referred to as “the Company").

The subject code has been framed specifically in compliance with the provisions of
clause 49 of the listing agreement with stock exchanges.

The purpose of this code is to enhance further an ethical and transparent process in
managing the affairs of the Company.

It shall come into force with effect from 31st day of December, 2005.

2. Definitions & Applicability:

The term "Board Members" shall mean Directors on the Board of Directors of the
Company.

For this code, members of the senior management (hereinafter referred to as “senior

managers') shall mean those personnel of the company, who are members of the core
management team.

Directors and senior managers shall affirm compliance with this code on an annual basis
as at the end of each financial year.

The Board Members and Senior Management Personnel must act within the authority

conferred upon them and in the best interest of the Company and observe the following
Code of Conduct:

Key Requirements:-

Directors and Senior Managers:

shall observe the highest standards of ethical conduct, and integrity and shall
work to the best of their ability and judgement. Directors and senior managers

shall be governed by the rules and regulations of the company as are made
applicable to them from time to time.

shall not involve themselves in making any decision on a subject matter in which
a conflict of interest arises or could arise, between the personal interest and the
interest of the Company. In the event of apprehending of such conflict of interest,
the relevant facts shall be disclosed in writing explaining the circumstances that
create or could create the conflicts of interest to: (a) Board of Directors in case of
Directors (whole-time & part-time) and (b) Chairman in case of Senior
Management Personnel for further directions in the matter.






